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University, Ames, IA. Responsible for teaching undergraduate courses in ethical
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8/12 - 5/18 Clinical Associate Professor of Management. Mays Business School, Texas
A&M University, College Station, TX. Responsible for teaching undergraduate and
graduate courses in Creativity and Innovation, Organizational Behavior,
Management, and Leadership.

8/11 - 6/12 Visiting Associate Professor of Management (OBHR). Krannert School of
Management, Purdue University, West Lafayette, IN. Responsible for teaching
undergraduate courses in Organizational Behavior and MBA and undergraduate
courses in Ethics/Corporate Social Responsibility.

5/06-7/12 Associate Professor of Management (OBHR). College of Business, University of
Central Arkansas, Conway, AR. Responsible for teaching graduate (MBA) and
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the annual conference of the Academy of Management, Atlanta, GA.

Watt, J. D., Schleicher, D. J., & Fullagar, C. (April, 2004). Bored and underemployed:
Antecedents and consequences of underemployment among firefighters. Paper presented at the
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Watt, J. D. (March, 2004). Human resources at the crossroads: Continuing and
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Watt, J. D., & Ewing, J. E. (March, 1995). Development and validation of a measure of
sexual boredom. Paper presented at the annual conference of the Southeastern Psychological
Association, Savannah, GA.

Watt, J. D., & Vodanovich, S. J. (March, 1995). Time structure and boredom proneness:
A cross-cultural examination. Paper presented at the annual conference of the Southeastern
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Griffiths, R. F., Watt, J. D., & Wanberg, C. R. (April, 1994). An examination of
personality and situational factors predictive of job-seeking behavior and mental health. Paper
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Watt, J. D., & Blanchard, M. J. (March, 1993). Boredom proneness and the need for
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Polly, L. M., Vodanovich, S. J., Watt, J. D., & Blanchard, M. J. (March, 1993). The role
of attributional processes on boredom proneness: The effects of gender revisited. Paper
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proneness and depression among profoundly deaf adolescents. Paper presented at the annual
conference of the Southeastern Psychological Association, Knoxville, TN.

PROFESSIONAL AFFILIATIONS:
e Academy of Management

e Society for Industrial and Organizational Psychology

GRANT WRITING:
e Miller Faculty Fellowship Grant (2019-2020). Amount: $5500.

e IDC Faculty Development Grant from University of Central Arkansas for pedagogical
research (2007). Amount: $500.

e IDC Faculty Development Grant from University of Central Arkansas for pedagogical
research (2006). Amount: $575.

e IDC Faculty Development Grant from University of Central Arkansas for pedagogical
research (2006). Amount: $931.65.

e IDC Faculty Development Grant from University of Central Arkansas for pedagogical
research (2005). Amount: $930.30.

e IDC Faculty Development Grant from University of Central Arkansas for pedagogical
research (2004). Amount: $1,322.12.

e IDC Faculty Development Grant from University of Central Arkansas for pedagogical
research (2004). Amount: $1,000.

e IDC Faculty Development Grant from University of Central Arkansas for pedagogical
research (2004). Amount: $665.

e [IDC Faculty Development Grant from University of Central Arkansas for pedagogical
research (2003). Amount: $1,115.30.



e University Research Council (URC) grant award from University of Central Arkansas for
underemployment research (2001-2002). Amount: $2,453.

e Society for the Psychological Study of Social Issues (SPSSI) Grant for unemployment
research (1998). Amount: $1,282.

e University Small Research Grant (USRG) award from Kansas State University for
unemployment research (1998). Amount: $641.

e University of West Florida, Research and Graduate Studies Department Grant for
research project examining the effect of boredom proneness on time perception (1991).
Amount: $800.

REVIEWING ACTIVITIES:

e Executive Editor of The Journal of Psychology: Interdisciplinary and Applied
(2006 to present).

e Consulting Editor of The Journal of Psychology: Interdisciplinary and Applied
(1998 to 2006).

e Ad hoc reviewer for Society for Industrial and Organizational Psychology (SIOP)
annual conference

e Ad hoc reviewer for Western Academy of Management (WAM).

e Ad hoc reviewer for Academy of Management (AOM), OB and Entrepreneurship
Divisions, annual conference.

e Book reviewer for Jones and George’s (2003) Essentials of Contemporary
Management; Leonard and Hilgert’s (2004) Supervision: Concepts & Practices of
Management; McShane and Von Glinow’s (2005) Organizational Behavior;
Robbins and DeCenzo’s (2010) Supervision Today!; Dessler’s (2010) Supervision
and Leadership in a Changing World; Baldwin, Bommer, and Rubin’s (2" ed.,
2012) Managing Organizational Behavior; Northouse (9" ed., 2021) Leadership;
Clark, Chang, and Melvin’s Business and Society — Ethical, Legal, and Digital
Environments (2" ed., 2023),



